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Highlighting some of the key events
and achievements in countries in
the WHO African Region

since the launch of the Transformation Agenda

Nigeria Kigali, Rwanda
Incident Management System activated for Lassa Hosted first ever Africa Health Forum
WHO AFRICAN REGION  Fever (2017) (June 2017)
establishment of the WHO Er\suring effective coardination leading to the rapid Developing strategie; on pgrsistent
Health Emergencies disease control ;hal.lenges in public health in the
egion.
Pr.ogr.amme (WHE) | Sub regional response to endemic polio (2016) gion-e
Bringing new operational Rapid response and vaccination campaigns implemented Uganda
capacity and to halt further wild pgliovirus cases. _
capabilities to issues of IMS activated for Marburg
outbreaks and ? (2017)
humanitarian emergencies. Ensuring effective coordination
. leading to the rapid disease
N IgEer control
IMS activated for * . o
Dakar, Senegal (2017/2018) meningitis outbreak (2017) Addis Ababa, Ethiopia (February
Establishment of emergency Ensuring effective 2016)
operational emergency hub coordination leading to the Endorsement of the Addis Declaration on
Effectively and efficiently managing health rapid disease control Immunization
emergencies for the antral .an.d West ? Heads of State at the 28th African Union
Africa regions, Igverag!ng existing Summit endorsed the pledge, aiming to
collolabor.atloln Wgh reglopal alnd increase political will to achieve ambitious
sub-regional and operational partners. targets to eradicate polio, eliminate measles,
] rubella and maternal and neonatal tetanus by
2020.
Cabo Verde 0

Horn of Africa (2017)

Immediate funding provided for crisis
response through the Contingency

Incident Management System
(IMS) activated for malaria
outbreak (2017)

Fund for Emergencies (CFE)

Utilized $11.6 million for regional crisis in
the Horn of Africa and 13 countries with
graded emergencies.

Ensuring effective coordination
leading to the rapid disease

control
®

Nairobi, Kenya
(2017/2018)

Establishment of

Ouagadougou,
Burkina Faso

operational emergency hub

Effectively and efficiently
manage health emergencies

O = OU diTC
regions leveraging existing
collaboration with regional and
sub-regional and operational
partners.

(2017) ESPEN Lab moved to
new refurbished premise

Providing a home for the new
hub for a planned network of
labs.

. Burundi
West Africa (Sierra Leone, ——  Accra, Ghana IMS activated for malaria outbreak
Guinea, Liberia) (2016) 56th Regional Programme (2017)
Ebola epidemic ended Meeting held (April 2018) Ensuring effective coordination
Control of the longest and most Held with senior leadership to leading to the rapid disease control
severe Ebola Virus Disease (EVD) establish buy-in, ownership and
epidemic in human history indicates jointimplementation and track
capacity for swift containment in progress prior to launching the
these countries second phase of the t

Transformation Agenda.

Madagascar

IMS activated for plague
(2017)

WHO AFRO (Brazzaville, °

RePUbl ic of COth) Ensuring effective coordination
1.4 million USD saved through strengthened leading to the rapid disease
procurement processes Windhoek control
Implementing competitive bidding and other In i .OE 4
innovative ways to save money and efficiently Namibia
allocate funds and resources First Regional Forum
Comprehensive induction program instituted linking SDGs and
Helping over 100 new staff adjust to the UHC held (Dec 2016)
challenging work environment in the African Building synergies and . . .
Region through orientation and support. promoting joint work 2/7Itcf:[(R)rla Fa|||S, er:[bak;wet UHC
and egional committee adopts
and disloaue to Workina tool to be 1ised by WHO
and-dialogueto Workingtoolto be used-by WHO
Democratic Republic of o address cross cutting Member Statfs to sL;clr_Ie(r:mgthjeg\Dhéglth
issues. system to achieve ang ,
Congo- (201 7) suggesting operational action to assist
Ebola epidemic successfully controlled in determining priorities when planning,
- Immediate coordinated response from implementing and monitaring.
WHO and partners, including
deployment of interagency rapid °
Tfestponsettfam& . o Magaliesburg, Johannesburg, South
- Testament to improved capacity o South Africa Africa

Emergency Programme
3rd Independent Advisory Group  Sponsored 2016 CNN Best

meeting held (March 2018)  African Health and Medical

Providing valuable strategic ~ Journalism award
direction and policy advice for
ohgoing capacity strengthening of
WHO in the Region

« «(lWHO compiled an inventory of
all epidemics reported in Africa
from 1970 to 2016

«WHO in the African Reglon. - The next phase of the
launched the Transformation .
Transformation Agenda
Agenda
« in the second half of 2017, the (February 2018 to January
4 The ‘unfinished agenda' of Polio . Regional Office decentralized 2020) will have a technical
eradication and adolescent Apr|I 2016 focus, pursuing deliveries
L ; ; emergency management through g .
health was prioritized 1 the Compliance and Risk th ti f tional hub and results, while putting
. Management Committee € creation of operational hubs people at the centre of
+«The WHO Health Emergencies (CRMC) was formall
Programme (WHE) was set up ; Y change.
established March 2017
« The Accountability and Internal ¢ the WHO Regional Director
Control Strengthening Project May 2016 for Africa spearheaded the
(AICS) and SDGs was launched The five-year Expanded Special re-launch of the
] Project for Elimination of Harmonization for Health
) Neglected Tropical Diseases N in Africa (HHA) platform. o
— — —
o (ESPEN) was launched o o
N AN AN
o o o o o o)
January 2015 February 2016 October 2017
The African Union Commission « The Key Performance Indicators < WHO Regional Office for Africa and
(AUQ), in collaboration with the were linked to the staff the International
World Health Organization Performance Management and Telecommunication Union signed a
Regional Office for Africa and Development System (PMDS) Cooperation Agreement
partners launched the Centres . .
for Disease Control and -TheAddp Qeclaratlon on August 2917
Prevention in Africa Immunization was endorsed by ¢ At/the 67th Regional
Heads of State Committee, Ministers of Health
adopted the Framework of
Actions

Countries Implementing the WHO "Treat All" policies: 30 June 2017

Thirty Member States have adopted

ART expanded tO reaCh over 138 the policy and are implementing the
million people in the region by the g5 esut, ART expanded to reach
end of 2016, representing a o s ondof 201, eeseing s
COverage rate Of 54% coverage rate of 54%.




